
Firm/Company Name: Website: 

Job Title: Work Option: [i.e.: onsite, hybrid, remote, etc.] 

Department/Group: Posted By: 

Location: Travel: 

Salary Range: Position Type: [i.e.: full-‐time, part-‐time, etc.] 

HR Contact: Date posted: 

How to Apply: (Fax, Email, Mail, Link, etc.): 

Job Description 

Brief Summary: 

Duties: 

Skills/qualifications: 


	FirmCompany Name: Young Conaway Stargatt & Taylor, LLP
	Website: https://www.youngconaway.com/
	Job Title: Manager of Attorney Recruiting
	Work Option: Hybrid after orientation period
	DepartmentGroup: Administration/Atty Recruiting & Prof. Development
	Location: Wilmington, DE
	Salary Range: Commensurate with experience
	Position Type: Full Time
	HR Contact: Polina F. Snitkovsky
	Posted By: Polina F. Snitkovsky
	Travel: Limited
	Date posted: 03/14/2024
	Brief Summary: Young Conaway Stargatt & Taylor is seeking a Manager of Attorney Recruiting to lead all phases of attorney recruitment and development of a strong pipeline of talented and diverse candidates, as well as design strategic engagement projects and initiatives relating to candidate and law school outreach, employer branding, summer programming, and data analysis. The Manager of Attorney Recruiting will assist the Director of Attorney Recruiting & Professional Development with all phases of entry-level and lateral attorney hiring and will work closely with the Firm’s HR department on the new attorneys’ onboarding, orientation and integration into the firm.



This is an exempt, full-time position reporting to the Director of Attorney Recruiting & Professional Development.  Under the current hybrid remote work policy, you will be eligible to work from home on Mondays and Fridays.



To apply for the position, please submit your resume and cover letter with your salary expectations (required) to admin_jobs@ycst.com.



EEO Employer


	Skills: - Bachelor’s degree required.

- A law degree or completion of law school is preferred.

- Experience in legal career services, attorney recruiting, or related experience in a law firm or law school setting is strongly preferred.

- Demonstrated superior communication skills, time management and relationship-building skills.

- Strong interpersonal, organizational, and problem-solving skills and ability to work productively independently and with firm personnel at all levels; effective customer service skills.

- Flexibility and availability to work after standard work hours as necessary to meet job demands and firm needs, as well as coordinate and attend the attorney and summer associates events.
	Duties: Please visit www.youngconaway.com for a comprehensive job description.
	How to Apply: To apply for the position, please submit your resume and cover letter with your salary expectations (required) to admin_jobs@ycst.com.


