Firm/Company Name:

Marshall Dennehey

Website:

Job Title:

Work Option:
Talent Acquisition Specialist

Department/Group:

Human Resources

Posted By:

Location:

Philadelphia, PA

Travel:

Salary Range:
HR Contact:

Dependent Upon
Experience

Leslie Wallace

Position Type:

www.http://marshalldennehey.com
[i.e.: onsite, hybrid, remote, etc.]

Hybrid

Leslie Wallace
[i.e.: full-‐time, part-‐time, etc.]

Full-time
Date posted:

5/24/2022

How to Apply: (Fax, Email, Mail, Link, etc.):

Email: HRRecruiter@mdwcg.com
website: https://marshalldennehey.com/index.php/careers/talent-acquisition-specialist-%E2%80%
93-8-10-yrs-experience-%E2%80%93-philadelphia-pa
Job Description
Brief Summary:

Marshall Dennehey Warner Coleman & Goggin, is looking to strengthen our organization
by adding the best available talent to our staff. We’re seeking a Talent Acquisition
Specialist to help us source, identify and screen attorneys our firm.
Our ideal candidate will have excellent communication and organizational skills, 8-10
years experience in legal talent acquisition and the ability to devise sourcing strategies for
potential applicants. This role requires a candidate with excellent interpersonal skills as
you’ll often be asked to work closely with attorneys in various practice departments.
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- Familiarity with social media, C.V. databases, and other legal networks.
- Experience in using LinkedIn, Indeed and other job applicant sites to proactively source
candidates.
- A keen understanding of the requirements for the attorney positions sought.
- Proficiency in documenting processes and keeping up with industry trends.
- Excellent interpersonal and communication skills.

Marshall Dennehey is not accepting unsolicited resumes from search firms for this
position.

